
         
            160 Maidenhair Ct.  

San Ramon, CA. 94582 
October 6, 2010 

Corporate Secretary Cary Klafter 
Intel Corporation, M/S RNB-4-151 
2200 Mission College Blvd. 
Santa Clara, California 95054-1549 
Via post mail, email corporate.secretary@intel.com, fax (408) 653-8050  (total 3 pages) 
 
Dear Secretary: 
 
 Enclosed please find my shareholder proposal for inclusion in the proxy statement for the 
2011 annual meeting of shareholders and TD Ameritrade letter today. I will continuously hold these 
shares until the 2011 shareholders meeting. 
 
 I would like to add a few words of the reason to submit the proposal.  I was the only Chinese 
student to be suspended of my scholarship in Japan by the Chinese government, was expelled from 
Japan’s universities, and was denied to renewal of my Chinese passport because of I organized pro-
democracy activities in Japan during the Tiananmen Square Massacre in June 1989. I eventually fled 
to the U.S. and lived as a stateless political refugee for more than one decade. I am now President of 
US-Japan-China Comparative Policy Research Institute and Secretary of Humanitarian China, two 
501c(3) NPOs. I have worked with many companies regarding corporate governance issues. You can 
find my proposals online to Google, Chevron, News and Cisco this year to see how I have helped 
them change and improve their human rights policy and some media (such as Radio Free Asia) 
coverages. I am gald to help Intel with my special background, knowledge, networks and passion. 
 

Intel is a great company, but I am deeply concerned of the company’s human rights policy. 
For example, the company “Human Rights Priciples” in “Corporate governance, policies, and 
guidelines” section at http://www.intel.com/assets/PDF/Policy/Intel_Human_Rights_Principles.pdf 
has only two pages without much relevance to human rights policy, especially doing business in 
China and other repressive countries.   

 
  Should you have any questions, please contact me at 925-984-4909 or zhao@h-china.org. 
 
         Yours truly, 

 
           Jing Zhao 

Enclosure: Shareholder proposal 

                  TD Ameritrade letter of Jing Zhao’s stock ownership 

mailto:corporate.secretary@intel.com
http://www.intel.com/assets/PDF/Policy/Intel_Human_Rights_Principles.pdf


SHAREHOLDER PROPOSAL 

Human Rights Committee of Intel Corporation 

 

  Whereas, mindful of the severe human rights violations by the Chinese government 
to arrest and punish Chinese people for expressing and exercising their free speech and 
free association rights (for example, I was born in Beijing and graduated from Tsinghua 
University; I was deprived of Chinese citizenship without any document because I 
organized peaceful demonstrations in Japan protesting the Tiananmen Massacre in 1989); 

Whereas, recognizing the responsibilities and obligations that these major abuses of 
human rights place on Intel Corporation doing business in China and other repressive 
countries in ways that could contribute to these abuses, and; 

Whereas, taking into account the fact that U.S. laws prohibit the involvement and 
support of U.S. companies in major human rights abuses taking place in foreign nations 
(such as the Congress 1990-91 Foreign Relations Authorization Act and the February 2010 
BIS Compliance Guidelines in which the Bureau of Industry and Security of the U.S. 
Department of Commerce has issued detailed instructions to U.S. companies doing 
business in repressive countries); 

Whereas, Intel does not have a compliance system with the good and lawful 
business practices with respect to its business in China and other repressive countries, so 
Intel and its shareholders have been and will continue to be subjected to substantial risks, 
injuries (including financial loses), and negative publicity; 

Therefore, be it resolved, that the following proposal be adopted by Intel Corporation: 

Intel Corporation will establish a Human Rights Committee with the responsibility to 
review and approve all policies and actions taken by the Company that might affect human 
rights observance in countries where it does business. The Human Rights Committee 
should develop and put in place a comprehensive oversight and compliance system, 
consistent with the good business practice standards set out in the U.S. compliance 
guidelines, to monitor, identify and evaluate potential negative human rights impacts of its 
business in China and other repressive countries; This Committee should include high-level 
officials of Intel Corporation and respected outside human rights experts who are in a 
position to help Intel Corporation understand the human rights impacts of its business 
abroad, and frame approaches that will assure that Intel Corporation does not contribute to 
human rights abuses by foreign repressive countries.  



 
 


