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Shareholder Proposal on Democratic Reform of the Board Election
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Resolved: shareholders recommend that Juniper Networks, Inc. (the Company) reform the election

of the board to list more candidates than the number of directors of the board to be elected.
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Supporting StatementZHF A

The American corporate boards and executives have become a class of oligarchy, as defined
by Aristotle, according to his PFPolitics . In this great classic, Aristotle demonstrated that
in a stable community (polis), the ratio of the richest citizen’ s land to the poorest citizen’ s
land should not be over 5 to 1. The Company’ s CEO pay ratio was 111:1 in 2023 (Notice of 2024
Annual Meeting of Stockholders and Proxy Statement p.77). The CEO pay ratios of big Japanese
and European companies are much less than of big American companies. America’ s ballooning
executive compensation is not sustainable for the economy, particularly there is no rational
methodology to decide the executive compensation. The Company hired a compensation consultant
to say what the board wanted to hear (Compensation Consultant Disclosure p.82). The increase
of disparity of wealth is the primary root of American social disorder. Shareholders in JPMorgan
Chase & Co., Intel, Netflix, Salesforce and other big companies rejected sky—high executive pay
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1 https'//cpri.tripod.com/cpr2012/juniper.pdf

2 https://cpri.tripod.com/cpr2019/juniper_proposal_2020.pdf
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One of the core problems of corporate governance is that American corporate boards are not
democratically elected. The Company’ s board needs a democratic reform to elect members from
more diversified candidates. Shareholders should have the right to choose from more candidates
than the number of directors of the board to be elected. A& VPRI in) @l — &3 FH 5 EHH
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This democratic reform proposal should be implemented as not to violate any contractual
obligations, with amendments to the Company’ s governing documents as needed. The board has the
flexibility to implement this proposal to design the criteria and process to nominate at least
one more candidate than the number of directors of the board to be elected. X[ F iR
PEAEANE SATART & [F) 55 HIAE DL T S8t FRARYE 75 20 A m] A B B AR AT BT . S 2] DUR I Hh S it
IWIRE, BotbrERIGiRE, A PDHERSERAREZ — L 0EEN.

10 H30H, 2025 %2 A 9 H, XHBEIBHARRERZHBIEAAMEE, —HEAEIRE,
3H 13 H, RETHAAGMEINNE, QFEHFSHRSFEH, HHAF LR ERRIREESE
P RES R, ~—ikE,

5H28H EA9sT, FIBEH MM ES MRS, ERANEMSUOT G, B RTaAmRE,
BT A BME BRI S . Juniper IR SR 1T A0 3 B 2 RIRFE SR AT 5 RS IR IER TN A
MTARATTBERE B 2 WO ERIRAE 20 B e i, BRAILME S e iR ORG T, K S Wh:

“Good morning, fellow shareholders. ViK%, - Fif.

Since we all have read my proposal, there is no need to repeat the contents. I would like
to share my experince regarding the board’ s anti—democratic statement. BESR KZEN L& it 38
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I faced the same opposition arguments against me when I proposed a democratic election of
Tsinghua University’ s Students Association in 1984 in China as a Nuclear Physics major student.
I was severely punished. Yet, in 1987 the Chinese Community Party changed the uncontested election
norm to allow a little more candidates than the seats of the Central Committee. This policy change
turned out not disruptive for the Chinese Communist Party, but it becomes more efficient and
necessary for the party to rule China, so it is practiced until today. There is no reason that
the American corporate board could be more undemocratic than the Chinese Community Party. 1984
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Under our current nomination process, in the rare situion of more candidates than available

director seats, it would be a disruption and disaster for our company, as in the case of Yahoo’ s

last stage of life. #ZRIATHAIFIR AT, iR BBk N s E R AL N WS, ASAXT
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My proposal would be in the best interest of any type of organizations in a democratic society,
and America was founded on the democratic foundation. The American corporate board’ s uncontested
director election process has fostered the rise of the oligarch, intensifying the social disorder.
We never practiced a democratic election of our board, and we are entering a new era of
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Please vote for proposal #5. Thank you very much. i{E#% 527 FFfeSEH5. FEH IS 7
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