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KEM, MEEN: T have had the same proposal voted at many shareholder meetings for more

than ten years.

Since I also have presented the same proposal to Berkshire Hathaway in Omaha in May this
year’, it is worth to cite their CEO’ s remarks two days ago: “Envy and greed walk hand in
hand. And what consultant ever recommended a serious cut in CEO compensation or board
payments/WRGF A BRI RO o A3 WA W0 1) 4T 85 S 1507 77 i 1) 9k CEO 5 T I 2 = 2 F3 o A1 T P A1 T
Wg?” Here Mr. Buffett/’7Y U x/EFEEF, who has been paid $100k for decades as the CEO,
pointed out the growing trend of CEOs increasing their own pay rather than improving corporate
governance, leading to a never—ending cycle of pay hikes. /48 HCEOf 17E H B [ 4T 57 M _H ik )i,
AR i m E CREHT A SO AR B 0 . XS H R, FECHI L KRB E R
KTCIESE

However, my proposal’ s concern is not about personal greed, but the social disorder./
B2, AR FZERFRIFEN AR, MRtttk R EL. Adan/Y 22Y 1/ Smith/ 2
] A /#% said: “Wealth, as Mr Hobbes/J~ & 7 X L /B4l says, is power. /MM EMEMN 1. ”
As a social contract, the American public gives the corporate board the power and trust to
run the corporate business without employee representation in the board; and the board is
not democratically elected. To increase the executive compensation irrationally is to abuse
the power and trust. /fEA—ittaR2), EEANK T AR EESAUINGEE, HHEEEHEA
AP R TRES 5HEF S, EHESMEBEAR T JEF MRS EATRT S 52 il AL
JIF{E/F. Recently, shareholders in JPMorgan Chase & Co. /FEFR KJiH, Intel/Z4F/K, Netflix,
Salesforce and other big companies rejected sky-high executive pay packages./ fH544 1 R
=% 1 WE

Our company’ s executive compensation methodology is fundamentally flawed, and I have
the unique background, knowledge and experience to submit this proposal. I was a trained
Ph. D expert in social research methodology, since more than 30 years ago in Japan. If you
read shareholder meeting notices of Japanese companies, and any other companies out of the
US, there is no page about CEO compensation. /FRATHIFFEN T8 AAERMR A TESLEG, Ko ASN
S S ROTERTT I LR £ LK, BRI 30 2 EFIE HAKAF 1 W AR a5
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