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Stockholder Proposal to Improve Executive Compensation Program
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Resolved: stockholders recommend that Comcast Corporation (our Company) improve the executive
compensation program to include the CEO pay ratio factor. {#&i¥: BAMNTEILT T T Y LKA GFRATH
NFD SR EHIMAE R E R SAT R LR B R R I A
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The Economic Policy Institute found that “from 1978-2023, top CEO compensation shot up 1,085%,
compared with a 24% increase in a typical worker’s compensation.”> America’s ballooning executive
compensation is not sustainable for the economy, and there is no rational methodology to decide the executive
compensation, particularly because there is no consideration of the CEO pay ratio. The increase of disparity of
income has a direct negative impact on American social disorder. The CEO pay ratios of big Japanese and
European companies are about the same level of the CEO pay ratios of big American companies in the late 1970s
and early 1980s. G BURAE S KM : “ I\ 1978 4E2) 2023 4F, dxe i I E AT KR 1 1,085%,
I T HIF UG T 24% . 7 SREASWTIZ AR 0 8 8 B0 2857 R U AN T RFSE, 1 BB &2
IR ROE BB Hr i, e A RO SO 25 B8 R HAT KA i ip A2 53 TN BB . N2
IR 5 A 2R AL A T BRI RN . HARRNRRIN R 2 =] BB B AT KT LR 5 1970 4
ARIRAN 1980 EEARHT I [ R 22 =] ) B T PAAT B I EE R KB [

The American corporate boards and executives have become a class of oligarchy, as defined by Aristotle,
according to his _Politics_. In this great classic, Aristotle demonstrated that in a stable community (polis), the
ratio of the rich citizen’s land to the poor citizen’s land should not be over 5 to 1. Our Company’s CEO pay ratio
for 2023 is 398 to 1 (2024 Proxy Statement p.49), further increased from the very abnormally high 385 to 1 in
2022 (2023 Proxy Statement p.63). This is against the trend: shareholders in JPMorgan Chase & Co., Intel,
Netflix, Salesforce and other big companies rejected sky-high executive pay packages in 2022, 2023, and 2024
Y h 1 ARTEESE-LEREZEER (BUAY) KE L, EEAREESMEEN SN —5Ek
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! https://cpri.tripod.com/cpr2019/comcast_proposal 2020.pdf
2 By Josh Bivens, Elise Gould, and Jori Kandra, September 19, 2024.




D TR% g KR T

US=Japan-China Cormparative Policy Research Institule
FERESA RIS 49T , 2022 FAEHE AR ) 385 Eb 1 (2023 M R 2R Bl 25 63 1)
W0 bt X5 HBrEAEE MMt BERIE. 98K, Netflix. Salesforce &5 kA &) B ZR7E 2022
. 2023 FEFN 2024 FEFELE T = AT I R

Adam Smith said: “Wealth, as Mr Hobbes says, is power.” As a social contract, the American public gives
the corporate board the power and trust to run the corporate business without employee representation in the board;
and the board is nominated and elected without any competition (the number of candidates is the same number of
board seats). To increase the executive wealth (compensation) irrationally is to abuse the power and trust. Y 77
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Human nature has not changed so much since Aristotle. The Company has the flexibility to reform the
Compensation and Human Capital Committee to improve the executive compensation program, such as including
the CEO pay ratio factor. ¥ % | AKX T K& HE-L UK, NHEHEE KAERKKE . AF AR HHLSCE
FIMAM NS AR O 2, DISCE &EHMRERT, B, ReE AT Ka LR IR AT
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