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Stockholder Proposal to Improve Executive Compensation Program
KT B E I MRS BB

Resolved: stockholders recommend that Berkshire Hathaway (our Company) improve the executive
compensation program to include the factor of the highest NEO’s pay ratio. #&15: F&RATEIN 7 E-TT | )L
(BATAFD SO EHMIT R, R i E & E LR N &

Supporting Statement 7 # 1

The Economic Policy Institute found that “from 1978-2023, top CEO compensation shot up 1,085%,
compared with a 24% increase in a typical worker’s compensation.”’ America’s ballooning executive
compensation is not sustainable for the economy, and there is no rational methodology to decide the executive
compensation, particularly because there is no consideration of the CEO pay ratio. The increase of disparity of
income has a direct negative impact on American social disorder. The CEO pay ratios of big Japanese and
European companies are about the same level of the CEO pay ratios of big American companies in the late 1970s
and early 1980s. GBI FL AT B “ AN 1978 -1 2023 4F, Tiigk CEO 1R H MIAF T 1,085%, i
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The American corporate boards and executives have become a class of oligarchy, as defined by Aristotle,
according to his _Politics_. In this great classic, Aristotle demonstrated that in a stable community (polis), the
ratio of the rich citizen’s land to the poor citizen’s land should not be over 5 to 1. Our Company did not reveal the
highest NEO’s pay ratio. This is against the spirit of Section 953(b) of the Dodd-Frank Wall Street Reform and
Consumer Protection Act Item 402(u) of Regulation S-K which requires the CEO (the highest NEO) pay ratio
disclosure. Our Company’s highest NEO’s pay ratio for 2023 is 20,016,500 to 76,726 =261 to 1 (Proxy Statement
2024). The shareholders in JPMorgan Chase & Co., Intel, Netflix, Salesforce and other big companies rejected
sky-high executive pay packages in 2022, 2023, and 2024. £ [H A A EHEH M EEN E A — ML Z,
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lBy Josh Bivens, Elise Gould, and Jori Kandra, September 19, 2024.
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Adam Smith said: “Wealth, as Mr Hobbes says, is power.” As a social contract, the American public gives
the corporate board the power and trust to run the corporate business without the employee representation in the
board; and the board is nominated and elected without any competition (the number of candidates is the same
number of board’s seats). To make the executive wealth abnormally far above the employees and the American
people is to abuse the power and trust. Y 77 Y 11/3E2Y « A1 | A/Hp Gt “IEWT T 57 X LA/EA TR
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Human nature has not changed so much since Aristotle. The Company has the flexibility to reform the
Compensation and Human Capital Committee to improve the executive compensation program, such as including
the factor of the highest NEO’s pay ratio. H Y % | LA X T X ¥ HHE-LUK, ANEIHFREERKASE. A
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“Good afternoon, fellow shareholders. &fif& %, P,

Since we all have read my proposal, there is no need to repeat the contents. I would like
to express some supplementary remarks. BESAKRFH LS IRIRERE, MAFTFERE NS 7. A
LA

First, 1 would like to praise our CEO compensation and the low CEO pay ratio. I submitted
my proposal on this issue because I was trained in Social Research Mythodology so I know how
easily to abuse data to make up different results, as shown in almost all other companies’
executive compensation programs to make things complicated and misleading. 4%, FKEXRZHIK
ATICEO R Hi I LA S BB AR I CEO B I L 2270 FR 2 B MRS IX AN BB 5, R RN 2 4t it 7e U7 ik
J7 T EN ISR, B AR AN TE i HE R i A RS R 2 2 A8 5, WG LT A HoAt 2 =] i B
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Second, there is no need to hire outside firms to say what the board wanted to hear, because

all outside parties manipulate the data to increase the compensation results. H X, %A
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Furthermore, in general, according to Wall Street Journey on April 23, 2025, the wealthiest
have gotten richer, and control a record share of America’s wealth. New data suggest $1 trillion
of wealth was created for the 19 richest American households alone in 2024. That’s more than
the value of Switzerland’s entire economy. It took four decades for the top 0. 00001% of Americans’
share of total U.S. household wealth to grow from 0.1% in 1982 to 1.2% in 2023. In one year,
by the end of 2024, the share of total U.S. household wealth for the top 0.00001% jumped to
1.8%. This trend is not sustainable for American corporate and economy. 4L, BEARTE, 1R
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We have witnessed the American dream, but to continue the great dream, please vote for my

proposal #3. AL T EEA, (HN 7 @XM KA, 1EHRECRHRMNEISIRE.
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Thank you very much. JE5 B &7 . 7
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4 Norm Champ, Going Public: My Adventures Inside the SEC and How to Prevent the Next Devastation Crisis. McGraw-Hill, 2017,
pp-40-41.



