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Shareholder Proposal to Improve Executive Compensation Program
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Resolved: shareholders recommend that Bank of America Corporation (the Company) improve the
executive compensation program to include the CEO pay ratio factor./HRi¥: BEHRATFEWY
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The Company’ s executive compensation jumped irregularly, irrationally, and unreasonably
from 2021 to 2022: from 23, 729, 169 to 30, 177, 503 (+27. 2%) for CEO, from 10, 956, 873 to 12, 601, 937
(+15. 0%) for CFO, from 12, 262,492 to 20, 650, 361 (+68.4%) for Regional Banking President, from
12,669, 214 to 20, 660, 643 (+63.1%) for Vice Chair, from 12,474,933 to 20,652, 107 (+65.5%) for
Chief Risk Officer (2023 Proxy Statement p.68). The CEOQ pay ratio in 2022 was 258:1 (p.79).
Furthermore, how different executive officers could achieve the same incomes for the vastly
different functions of the Regional Banking President, the Vice Chair and the Chief Risk Officer?
The 1-year total shareholder return was —23.8% (p.3)./20214FF20224F, AT S H I AFM
ANEH A IR T CEOM23, 729, 16972230, 177, 503 (+27. 2%), CFOM 10, 956, 873F+ %12, 601, 937

(+15.0%), XIRHRAT M M12, 262, 492F+520.6 50, 361 (+68.4%) , FEFLxFIFHM12, 669, 21434 %
20, 660, 643 (+63.1%) , HJE R E 12, 474, 933352220, 652, 107 (+65. 5%) (2023 i AR 2 WL B 5568
To 20225FCEOH M EL 1092581 (BET9T1). BEAh, IXIRARAT Sk H om0 Mg i XU B 45 AR
AR ERBE B4 T RESRAFAH R N 7 — SR BRI 3 923, 8% (B3 T1).

America’ s ballooning executive compensation is not sustainable for the economy, and there
is no rational methodology to decide the executive compensation, particularly because there
is no consideration of the CEO pay ratio. The CEO pay ratios of big Japanese and European
companies are much less than of big American companies. The increase of disparity of income
has a direct negative impact on American social instability. For example, one article ” ‘No
defensible argument’ : Anger boils over at CEO pay” from Politico. com 09/16/2023 stated: “The
historic UAW strike puts an exclamation point on more than a decade of efforts ... to narrow
the pay gap between top executives and workers. ... And between 1978 and 2021, executive

compensation at large American companies increased by more than 1,400 percent. ” /3 [E AW
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Adam Smith said: “Wealth, as Mr Hobbes says, is power.” America has a long history to
check and balance power. The public gives the board the power to run the corporate business
without organized unions in big financial companies, without employee representation on board;
and the board is nominated and elected without any competition (the number of candidates is
the same number of board seats). To increase the executive wealth (compensation) irregularly,
irrationally, and unreasonably is to abuse the power. Shareholders in JPMorgan Chase & Co.,
Intel, Netflix and other big companies rejected sky—high executive pay packages in 2022 and
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As a policy recommendation, the Company may refer to Aristotle’ s Politikda/Politics, in
which he concluded that in a stable polis community, the disparity of wealth (land ownership)
should not be more than 5 times. Human nature has not changed so dramatically. The Company
has the flexibility to reform the Compensation and Human Capital Committee to improve the
executive compensation program, such as to include the CEO pay ratio factor. /{ENIESEEINL,
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